
 

CECH Inclusive Excellence Weekly Update 
Upcoming Events  

7th Annual CECH Diversity Research Day  

• Celebrate Diversity, Advance Equity, Promote Inclusion 

• Purpose: To highlight diversity of thought in CECH undergraduate and graduate research 

for various populations and systems. Research can include but is not limited to, cultural 

studies, LGBTQ+ topics, social justice issues, international subject matter, mental health 

conditions, content related to disabilities, racial and ethnic themes, interdisciplinary work, 

spirituality practices, etc. Works in progress will be considered. 

• Research can be presented through a 10-minute oral presentation, poster presentation, or 

both. Oral presentations will be given during the synchronous portion of the event and 

poster presentations will be available in an asynchronous format. 

• Even though the event is virtual, posters will be printed through the CECH Library for 

use at future research presentations. 

•  Library and literature search support available from your CECH Library 

• When/Where: This event will be held virtually on February 24, 2021 

• Who should submit: CECH undergraduates and graduate students 

• How to submit: Complete this abstract and information form  

• Important dates:  

o Submissions due January 18, 2021 

o Notification of acceptance: January 25, 2021 

• Questions? Email Carrie Biales at bialesce@ucmail.uc.edu  

“Diversity is about all of us, and about us having to figure out how to walk through this 

world together.” -Jacqueline Woodson 

Cincinnati National Day of Racial Healing  

• Please join the Center for Truth, Racial Healing, and Transformation and All-In 
Cincinnati in a city-wide virtual event to engage in racial healing on January 19, 2021 
from 9 am – 7 pm. This celebration is designed for you to engage when and where you’d 

like. We will feature a keynote by Dr. Gail Christopher, lunch time yoga and meditation, 
an interactive workshop on radical empathy (featuring our very own Lonnie Jennings) 

https://guides.libraries.uc.edu/cech-diversity/research-support
https://uceducation.az1.qualtrics.com/jfe/form/SV_esvMAiD5IZjDqYJ
mailto:bialesce@ucmail.uc.edu


and so much more! We hope you will join our efforts for racial healing in our 
community! 

• Visit Racial Healing Cincinnati to see the full schedule, register, and donate. 

Call for Proposals and Nominations  

Black Feminist Symposium Proposals  

• The University of Cincinnati and Women's Center presents our annual Black Feminist 

Symposium. The series will occur on February 3rd - March 12th, 2021.  

• The UC Women’s Center invites proposals from students, faculty, staff, and the greater 

Cincinnati community, and beyond for presentations, workshops, panel discussions, 

roundtable discussions, or virtual posters, and works in progress presentations that will 

explore the diverse meanings of black feminism. Presentations will be 30 to 50 minutes 

long. In order to present, please submit the following information by January 18, 2021  

• Please submit proposals by following the link to this form.  

Spring 2021 Inclusive Excellence Workshop Series Proposals   

• You are invited to submit proposals for the Spring 2021 Inclusive Excellence Workshop 

Series. The series is designed to highlight pedagogy, experiential knowledge and 

innovative practices that encourage individuals and organizations to build vibrant, 

diverse, equitable, and inclusive environments. Interactive virtual workshop 

presentations, training seminars, and stimulating panel discussions are being sought. 

Your presentation should focus on one or more of our four key concepts: belonging, 

agency, cultural competence, and accountability. Session proposals are welcome from all 

interested faculty, students, staff, and administrators who practice and value inclusive 

excellence. 

• Submit a concurrent session proposal  no later than 5 PM on Monday, February 1, 2020.  

• For additional Information or to ask questions, please contact Dyan.Marinos@uc.edu.  

2021 Equity & Inclusion Incentive Grant Proposals  

• The Equity & Inclusion Incentive Grant program seeks to support collaborative efforts 

between colleges and units that align with the Inclusive Excellence pathway in our 

University’s Strategic Direction. To advance those ideals, we seek to enhance belonging, 

agency, cultural competence, and accountability within and across the campus 

community. We define those constructs in the following ways: 

o Belonging: The degree to which one feels supported, connected, valued and 

respected. 
o Agency: The ability to use one’s personal power to impact positive change. 
o Cultural Competence: The awareness, knowledge and skills to interact 

comfortably across difference. 
o Accountability: The obligation of individuals to acknowledge their behaviors and 

decisions, accept responsibility for them and correct them, if necessary. The 
expectation for managers and leaders to ensure those in their charge comport 

themselves accordingly. 
• Eligibility 

o Students, faculty, and staff in all colleges and units within the university are 
eligible to apply. 

https://www.racialhealingcincinnati.com/
https://www.uc.edu/campus-life/womens-center/signature-programs.html
https://www.uc.edu/campus-life/womens-center/signature-programs.html
https://campuslink.uc.edu/submitter/form/start/457597
https://webforms.uc.edu/equity-inclusion/ei-consecutive-sessions-2021
mailto:Dyan.Marinos@uc.edu


o Proposals must be collaborative in nature (college/college, college/unit, unit/unit). 
o Proposals involving multiple partners must identify a lead college or unit. A 

college/unit can only submit one proposal as a lead but is not limited in the 

number of proposals it can participate in otherwise. The proposal must have 
approval from the head of the lead college/unit. 

o A 1:1 cash match is required. Matching funds will signal a strong commitment to 
the proposed program by the submitting college/unit. A clear letter of support and 

intent to fund the project from the Dean of the College or head of the unit must 
accompany the proposal at time of submission. 

o The Equity & Inclusion Incentive Grant program was designed to support new 
and innovative research and activities that support diversity, equity, and inclusion. 

Therefore, projects that have not received funding through this program will be 
given priority. Grant administrators strongly encourage individuals, colleges, and 
units that have not received an E&I Incentive Grant to apply. 

• Proposal Format 

o For full consideration, the proposal should include a title and description 
addressing: 

▪ The purpose of the project: How does the project enhance belonging, 
agency, cultural competence, or accountability? 

▪ The intended audience: Who will participate in and benefit from this 
project? 

▪ Proposed activities: In what research or activity will you engage 
participants? 

▪ A clearly defined timeline: What is the anticipated date of each activity? 
▪ Desired outcomes and methods for assessment: What is your anticipated 

outcome and how will you determine success of the project? 
▪ A viable plan for sustainability: How will you continue the work beyond 

the Incentive Grant-funded year? 
• Project Budget 

o Grants may range from $500 to $2,500 depending on the project. 
o Provide an expense description, requested amount, and cost share. If applicable, 

indicate other sources of financial support. 
o Salaries for UC employees, stipends for student assistants, conference travel, and 

other indirect expenses will not be covered by this award. 
o No more than 25% of the award may be used to cover catering expenses. 

• Report Requirements and Proposal Deadline 
o Grantees funded under this RFP will be required to report in two formats: 1) a 

final written report due at the end for the 2021 – 2022 academic year to the Vice 
President for Equity, Inclusion & Community Impact and 2) a presentation to the 

President’s Diversity Council or to the campus community through a university-
wide forum. To submit a proposal, please follow the link below: 

• Submit an Equity & Inclusion Incentive Grant proposal by February 1, 2021. 

• For additional Information or to ask questions, please contact Dyan.Marinos@uc.edu. 

Call for Nominations: Marian Spencer Equity Ambassador Awards   

• Marian Spencer, a celebrated civil rights activist, was a 1942 graduate of the University 
of Cincinnati. She was the first African American female elected to Cincinnati City 

https://webforms.uc.edu/equity-inclusion/ie-incentive-grants-2021
mailto:Dyan.Marinos@uc.edu


Council and the first female president of the Cincinnati chapter of the NAACP. Spencer 
led the fight to desegregate public schools and integrate Coney Island – she won both 
battles. 

• In recognition of the longstanding contributions by Marian Spencer, the Division of 
Equity, Inclusion & Community Impact sponsors the Marian Spencer Equity Ambassador 
Award. This award is designed to showcase current campus-affiliated individuals and 
groups whose efforts related to diversity, equity, and inclusion have had a positive impact 

the university. 
• All UC students, faculty, staff and campus organizations are eligible for these awards. 

Members of the campus community can nominate individuals and groups for this award 
if they meet one or more of the following criteria: 

o Promotes awareness of diversity, equity, and inclusion 
o Exhibits sensitivity to people of various cultures 
o Facilitates growth among colleagues/peers related to diversity, equity, and 

inclusion 

o Prepares students, faculty or staff to thrive in a diverse and global workforce 
o Collaborates with colleagues to create and implement initiatives and policies that 

build an equitable and inclusive environment. 

• Submit a nomination for the Marian Spencer Equity Ambassador Award by February 1, 

2021.  

• For additional Information or to ask questions, please contact Dyan.Marinos@uc.edu. 

Mental Health Matters 

• Do you know someone feeling anxious or stressed lately? What about you? These are 

normal feelings that everyone experiences. Here are some fun and creative Stress Relief 

Kit and self-care ideas for the holiday season to share with loved ones or craft 

for yourself:  

o Ultimate Stress Relief Kit  
o College Freshman’s Survival Kit  
o Everyday Life Survival Kit  
o Teacher’s Survival Kit  

• Mental Health America’s (MHA’s) new report, Young People’s Mental Health in 2020: 
Hope, Advocacy, and Action for the Future, shares the perspectives of 1,906 14-24-year-
olds who completed our Young People’s Mental Health Survey through our online 
screening program, MHA Screening. Highlights from the survey include:  

o Access to mental health professionals and mental health breaks as part of work or 
school were the top resources young people requested to support their mental 
health.  

▪ Only 24% think training adults would help them with their mental health 

challenges, versus 47% who want to learn more about how to help their 
own mental health.  

▪ 45% of 14-18-year-olds are not hopeful about the future, and more than 
half of LGBTQ+ teens are not hopeful about the future.  

▪ Only 1 in 4 young people think they can make a change in mental health 
in their communities.  

https://webforms.uc.edu/equity-inclusion/eici-spencer-nomination
mailto:Dyan.Marinos@uc.edu
https://lovelyrefinement.com/create-ultimate-stress-relief-kit/
https://www.budget101.com/gift-ideas/2360-college-freshmans-survival-kit/
https://www.budget101.com/gift-ideas/2422-everyday-life-survival-kit/
https://www.budget101.com/gift-ideas/2439-teachers-survival-kit/
https://screening.mhanational.org/screening-tools


▪ The top ways young people want support to make a difference include 
support for their own mental health, opportunities to learn about mental 
health, connection to a mental health advocacy community, and training to 

support their peers’ mental health.”  
▪ Download the full report here!   

• Crisis Resources  
o If you or someone you know is in an emergency, call 911 immediately. 

o Faculty/Staff – Helping Students in Crisis Through CAPS  
o If you are in crisis or are experiencing difficult or suicidal thoughts, call the 

National Suicide Hotline at 1-800-273 TALK (8255) 
o You can also text NAMI to 741-741 to be connected to a free, trained crisis 

counselor on the Crisis Text Line. 
o Know the Warning Signs and Risk Factors of Suicide 

• Community Mental Health Services & Resources   
o BIPOC & Mental Health – Resources, statistics, and general information by MHA 

o CAPS - CAPS is the University Counseling & Psychological Services for 
students. Call 513-556-0648 to schedule an initial consultation.  

o Impact Solutions (UC’s EAP) – Faculty and staff mental wellness services. 
o Inclusive Therapists – Inclusive Therapists offers a safer, simpler way to find a 

culturally responsive, social justice-oriented therapist.   
o NAMI – the National Alliance on Mental Illness, the nation’s largest grassroots 

mental health organization dedicated to building better lives for the millions of 
Americans affected by mental illness. 

o Psychology Today – Connect with a licensed mental health professional in your 
community. 

o Racial Trauma Resources – A collection of information and campus and 
community resources for race-based stress and trauma. 

o Self-Help Tools – Interactive tools and resources provided by Mental Health 
America. 

o Student Resources at CAPS – Alternative resources to face-to-face counseling  
o Student Wellness Center Virtual Resources – A collection of virtual resources, 

apps, websites, podcasts, articles and more to help you maintain your health and 
wellness. 

WHY DEI? 

• DEI stands for Diversity, Equity, and Inclusion.  

• This is a monthly reminder brought to you by the CECH DEI Board encouraging you to 

explore a topic related to diversity, equity, and/or inclusion. 

• January’s topic: Giving 

• January is the month where we often spend time contemplating how we spent the old 

year and what we will do to be better in the New Year. As we reflect on the year, 2020, 

some of us might feel a sense of loss. That year has even been referred to as the “lost 

year.” We feel like so much was taken from us: our health, freedom, relationships, 

money, and most importantly our loved ones. As we look to the future and the year, 2021 

let us resolve to be givers. Perhaps you’ve heard the saying, the more you give, the more 

https://mhanational.org/research-reports/young-peoples-mental-health-2020-hope-advocacy-and-action-future
https://www.uc.edu/campus-life/caps/resources/students-in-crisis.html
https://www.nami.org/Learn-More/Mental-Health-Conditions/Related-Conditions/Risk-of-Suicide
https://mhanational.org/bipoc-mental-health
https://www.uc.edu/campus-life/caps/student-services.html
http://bit.ly/ImpactEAP
https://www.inclusivetherapists.com/
https://www.nami.org/Home
https://www.psychologytoday.com/us/therapists
https://www.uc.edu/campus-life/caps/resources/student-resources-/RacialTraumaResources.html
https://www.mhanational.org/self-help-tools#three
https://www.uc.edu/campus-life/caps/resources/student-resources-.html
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you receive. Conceivably, we will never get back the things taken from us. We can only 

look for ways to fill this new year with abundance by helping others in some way.  

• Check out our flyer for opportunities to give back to others. Then head on over to our 

Padlet to post your giving resolution. WHY DEI JANUARY 2021 Flyer  

 

Resources for YOU!!! 

January PSA   

AACRC Newsletter  

EPS Newsletter   

Changing Times Newsletter  

https://mailuc-my.sharepoint.com/:b:/g/personal/harrijz_mail_uc_edu/EVHzDcn-mZ9Gj7iNEHDM9wsBhs4NYpMj-7r3Bt3Pqvfzjg?e=syl4kT
https://www.youtube.com/watch?v=9ppTiyxFSs0
https://us17.campaign-archive.com/?u=655c7717e8d0f721498e93c2d&id=e710e16de1
https://us16.campaign-archive.com/?u=627673e413fbece34a76b2196&id=f060f61655
https://mailchi.mp/535d80d3278d/changing-times-social-change-and-equity-inclusion-newsletter-9286596?e=bb35284cd0

